CO-TEACHERS’ CONVERSATION GUIDE

Please type your final responses using fully developed paragraphs with plenty of detail and support.  Avoid lists or bullets without narrative.
	Successful co-teaching relies on effective communication.  It is surprising how simple matters, if left unclarified, can lead to misunderstandings that interfere with co-teaching success.  The following questions are designed to begin the process of communication with your Mentor Teacher.

Spend a few days observing and getting to know your Mentor Teacher and your students.  Use your observations to begin answering some of the following questions with your co-teaching partner.  Then discuss each question and your preliminary observations with your Mentor Teacher.  Think of this as an interview to get at the “why” behind your Mentor Teacher’s thought processes and behaviors. This will help you in planning and working with your Mentor Teacher.  It will also help the three of you get to know one another.


Instructional Methods and Accommodating All Learners

1. What instructional methods are used in your Mentor Teacher’s classroom and for what purposes (i.e., large group, small group, cooperative learning, peer tutoring, guided practice, independent practice, lectures, simulations, labs, etc….)?

2. When would be the best times to use each of the following different co-teaching models?  Explain these to your Mentor Teacher, if needed, using the Co-teaching Reference Sheet in this packet.

station teaching

one teach/one observe

parallel teaching

one lead teach/one support teach

team teaching

alternative teaching

3. What methods have you noticed are being used for the accommodation of all learners?  Talk with your Mentor about methods that are not as obvious.  Identify students with disabilities/learning problems and list ways of modifying or accommodating your curriculum to meet their unique needs, as well.

Pet-Peeves
4. What pet peeves or “non-negotiables” do you, your Mentor, and your co-teaching partner have for your classroom?  These will be important to know and respect about each other in your co-teaching relationships (Ex. – “I do not allow students to sharpen their pencils during instruction because the sound drives me crazy and distracts me.  If a child breaks a pencil, the procedure is to…”).

Classroom Management

5. Outline and explain the classroom discipline plan/policy that you will all consistently use as a team.

6. What other teaching or organizational methods/routines will the three of you use to maintain a successful classroom community?

Sharing Responsibilities

7. What current daily instructional/organizational routines should you, as preinterns, be performing (i.e., attendance, grading homework, testing, restroom privileges, working with small groups, planning, material preparation etc)?

8.  What daily instructional/organizational routines will you, as preinterns, be expected to add in the future?  This should include your working with individual students and collecting data for your Task 3 Inquiry assignment.  Draw a general timeline that targets and predicts these goals over the semester so your field advisor can offer support in this process.  This can be sketched by hand and attached.

9. How will the three of you know when it is time to renegotiate more and/or less individual responsibilities over time?  How will this be communicated with one another?

10. When will the three of you meet for planning? What will happen during this time?

Evaluating Student Learning

11. List ways that you will be expected to help evaluate and monitor student progress. Talk with your Mentor about the current evaluation and progress monitoring procedures.  Try to get him/her to talk about both formal and informal methods.
